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In the spirit of reconciliation, the National 

Association of Women in Construction 

acknowledges the Traditional Custodians 

of country throughout Australia and their 

connections to land, sea, and community. 

 

We pay our respect to their Elders past 

and present and extend that respect to all 

Aboriginal and Torres Strait Islander     

peoples today. 
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ABOUT NAWIC 

NAWIC is a not-for-profit organisation which has been in operation nationally since 1995. 

NAWIC is led by a team of passionate volunteers who all strive to help champion and em-
power women in the construction and related industries to reach their full potential. With 
Chapters in every state and territory, we are also part of a global network of NAWIC organi-
sations, including those in the United States, New Zealand and Canada. 

NAWIC provides a forum for its members to meet and exchange information, ideas and so-
lutions. We also offer our members an opportunity to expand personal and business net-
works, maintain awareness of industry developments, improve skills and knowledge and 
make a contribution to other women in the construction industry. 

WE ADVOCATEFOR CHANGE | WE EDUCATEAND EMPOWER | WE CONNECT 

NAWIC provides a forum for its members to meet and exchange information, ideas, and so-
lutions. We also offer our members an opportunity to expand personal and business net-
works, maintain awareness of industry developments, improve skills and knowledge, and 
contribute to other women in the construction industry. 

Our vision is an equitable industry within which women fully participate. Our mission is to 
champion and empower women in the construction and related industries to reach their full 
potential. 

The NAWIC NT chapter is focused on three key areas this year. 

· Increased engagement with trades 

· Increased engagement with students and apprentices 

· Retention of women in the industry 

Our events are varied and seek to provide forums for our members to meet and exchange 
information and ideas. We offer individual members an opportunity to expand personal and 
business networks, maintain awareness of industry developments, improve skills and 
knowledge, and make contributions to other women in the construction industry. 

The NT chapter continues to focus on providing excellent membership services to further 

grow our membership base. 
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HOW TO BECOME A MEMBER 

If you would like to become a member, details are below. 

https://www.nawic.com.au/NAWIC/Membership/Become_A_Member/NAWIC/Membership/
Become_a_Member.aspx?hkey=9dd1b9f7-4b3b-460c-8e3b-e7ebbdcffcaa 

NAWIC members come from a wide range of backgrounds including engineers, designers, 

project managers, lawyers, developers, builders, quantity surveyors, trades, and educators 

Corporate Membership 

https://www.nawic.com.au/NAWIC/Membership/Become_A_Member/NAWIC/Membership/Become_a_Member.aspx?hkey=9dd1b9f7-4b3b-460c-8e3b-e7ebbdcffcaa
https://www.nawic.com.au/NAWIC/Membership/Become_A_Member/NAWIC/Membership/Become_a_Member.aspx?hkey=9dd1b9f7-4b3b-460c-8e3b-e7ebbdcffcaa
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ABOUT THE AWARDS 

The annual Awards for Excellence celebrates the achievements and industry advancements 
of Northern Territory women in construction. During a very challenging year, our 2021 
Awards event welcomed over 140 attendees, achieved increased media coverage of our ma-
jor events and saw a renewed political interest in our agenda. But for us, the Awards are 
part of a much bigger picture. As much as they are about celebrating individual achieve-
ment, they are an important part of our mission to increase the broader visibility of women 
in construction by shining a spotlight on role models in our industry. 

Nominations Open 16th March 2022 

Awards Tables on Sale 17th March 2022 

Nominations Close 31st May 2022 

Awards Ceremony 8th July 2022 

KEY DATES 

WHO CAN ENTER: 

Any person participating in the building and construction industry and who is a member of 
NAWIC, is eligible to submit an application to an award in respect of any of the award’s cate-
gories. Applications may nominate an individual, a team or an organisation for the relevant 
award. Nominees must accept the terms and conditions listed during the nomination appli-
cation process. 

All nominees must be NAWIC members. You are welcome to submit an application for 
someone else, though their membership status will need to be confirmed before the appli-
cation can proceed to the judging round. 

Previous nominees and winners are eligible to enter - see Conditions of Entry. 

In order to submit an entry, the nominee must be a current NAWIC member for the 
2022/2023 financial year or by 5pm Friday, 31st May 2022 when entries to the NAWIC NT 
Awards close. 

HOW TO ENTER: 

All nominations must be submitted through the online submission process. Access to the 
online submission process is available at: https://crystalvision.awardsplatform.com/  Please 
refer to page 21 for further information. 

https://crystalvision.awardsplatform.com/
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ABOUT THE AWARDS 
JUDGING: 

All entries are judged by a panel of high-profile industry experts, who are independent of both the 
NAWIC NT Chapter and Committee, and our partners.  For more information on judging please refer 
to page 21. 

MORE INFORMATION: 

If you have any queries regarding the awards, please contact us at ntawards@nawic.com.au. 

WE’RE DOING THINGS A BIT DIFFERENTLY THIS YEAR 

As we continue to work towards returning to some level of normality, our mission remains to cele-
brate the accomplishments of inspiring women in construction. 

Hearing your stories inspires is at NAWIC, along with the rest of the industry - so we want to hear as 
many stories as possible. A streamlined nomination process makes it easier for you to nominate 
(and to nominate someone else). 

A simplified judging criterion: 

Rather than requiring a ‘resume’ against a prescribed list of bullet points - what we really want is for 
you to tell us a story. Simply, introduce yourself (Criteria 1), describe your achievement or contribu-
tion, big or small (Criteria 2) and the impact it has had (Criteria 3). 

The categories are broader: 

Our intention is for this judging format - connecting contribution and impact - to open the Award cat-
egories to more roles across office, site or learning environments, levels of seniority, and project 
scales. We know construction is always a team effort - but we all make an individual contribution as 
well. We want to hear about yours (or someone else’s). 

It is easier to nominate someone else: 

Following on from the success of last year’s revised nominations process, a less prescriptive judging 
criteria makes it easier for you to nominate someone else. You don’t need to know someone’s entire 
career history to nominate them - you can simply tell us what you observed. Remember, they will 
have an opportunity to provide additional supporting information if they wish. 

We have new categories: 

It is our absolute pleasure to introduce new awards categories for 2022. Our awards are an im-

portant way of highlighting women with all levels of experience who are pushing the boundaries in 

their field. Each year we aim to recognise a variety of extraordinary women at various stages of their 

career, and we look forward to hearing their stories and celebrating their achievements at the 

awards this year.   

mailto:nt@nawic.com.au
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CRYSTAL VISION AWARD 

ABOUT THE AWARD 

The jewel in the Awards for Excellence crown, this award recognises an individual, company or group who 
encourages and promotes the advancement of women in construction, thereby making a significant contri-
bution to the industry in the Northern Territory. 

As part of the judging process, short listed entrants will be interviewed, with the category winner then en-
tered the national judging round. With such an incredible pool of talent in our state, we have our fingers 
crossed for a national winner from NT in 2022! 

IS THIS AWARD FOR YOU? 

It is our mission and NAWIC to support and empower women in the construction industry, and this award is 
to shine a spotlight on an incredible individual, group, team, or company who has done just that! 

There are many ways this can be demonstrated – through breaking barriers, forging a new path, overcoming 
challenges, implementing organisational change, leadership, or mentoring. What we want to hear about is 
your vision, and the impact it has had in creating a better and more inclusive construction industry. 

NATIONAL AWARD 

The winner of the ‘Crystal Vision’ Award will be automatically entered into the National NAWIC Awards. The 
winner will need to be available for an interview mid-late October 2022. 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Provide a description of the nominee, business or organisation. If applicable, provide a description of the rel-
evant team within the business or organisation, or the nominee’s role within the team for individual nomina-
tions. State if this is a self-nomination, or if you are nominating someone else. 
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CRYSTAL VISION AWARD 

Criteria 2 - Tell us about your contribution / achievement (max 400 words) [Weighting 40%] 

Describe how the foresight of the nominee, business or organisation is making the construction industry bet-
ter and more inclusive. Describe their vision, and how they have worked towards achieving it. This may in-
clude any challenges the nominee, business or organisation has faced and how they were overcome. 

Criteria 3 - Tell us about the impact it had (max 500 words) [Weighting 60%] 

Describe the impact that the nominee has had in working towards a more diverse and inclusive industry. This 
may include: 

Encouraging and empowered women in the construction industry by establishing company policy or by initi-
ating legislative changes or other changes to an organisational structure benefiting women in construction. 

Achieving a position of significance and authority which has enabled her to influence and/or make policy de-
cisions that are beneficial to women in the construction industry. 

Showing leadership in implementing initiatives for the betterment of women in construction. 

Successfully breaking barriers with a ‘first’ for women in the construction industry. 

Showing a significant commitment to, and making a lasting impact on, the construction industry during their 
career. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached separately and in addition to 
the word limit. 
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OUTSTANDING ACHIEVEMENT IN  

CONSTRUCTION AWARD 
ABOUT THIS AWARD 

It can be a long road from concept to final completion – and this Award is for our members who are respon-
sible for delivering from drawing to reality. NAWIC acknowledges that project success can take many differ-
ent forms, and that the challenges overcome are often more important than the built outcome. This award is 
not just about what was built, but HOW it was built. We also know that innovation is courageous, and the 
road to change is not always smooth sailing. We would like to hear your success stories, or your challenges 
along the way (and what you have learned from them) 

IS THIS AWARD FOR YOU? 

Learning and innovation go hand in hand. If you are working in a construction related role and have found a 
way to do something better – then we want, you to enter this award! This Award is open to delivery engi-
neers, construction managers, project managers, supervisors, tradespeople, and operators, to recognise ex-
cellence in delivery. Your contribution may be related to site safety outcomes, time, or cost factors, build 
quality, subcontractor management, amongst many others. Tell us about anything that you influenced dur-
ing the construction phase, which became a significant element of overall project delivery success. 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about the nominee, their role, their project (if relevant), their company/organisation, and any other 
background you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description - tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or any oth-
er outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached separately and in addition to 
the word limit. 
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TRADESWOMAN OF THE YEAR AWARD 

ABOUT THIS AWARD 

Women currently make up only 1-2% of the trade workforce, and it is our aim to encourage more  women 
to pursue opportunities in non-traditional roles and trades. To start, we have created this  award to cele-
brate the trailblazing women who are doing work they love in particularly male  dominated fields, and 
inspiring others in the process. 
 
IS THIS AWARD FOR YOU? 

Are you a woman working or training in a trade or non-traditional role within construction? We want  to hear 
more about you, your work, what it means to you and how you came to be in your chosen  field. By forging 
your own path in niches of the construction industry where women are especially  underrepresented, you are 
playing an instrumental role in the path to gender equality. Breaking down  barriers and changing perceptions 
of women in trades will only make it easier for other women to  follow your footsteps! 
 
JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee)  (max 200 words) [Non-weighted] 

Tell us about the nominee, their role, their project (if relevant), their company/organisation, and any other 
background you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement  (max 300 words) [Weighting 50%] 

Referring to the Award description—tell us about your work.  Why did you choose this path? What 
inspired you? What challenges have you faced and what did you learn? We’d like to hear about your 
chosen field and what you like about it. 

Criteria 3 - Tell us about the impact it had  (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or  any 
other outcome you would like to describe.  Tell us why it’s important for women to be in this trade and how 
they can continue to make a positive impact. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role  gener-
ally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the  nomi-
nation is in relation to a project, the project must have been in either its planning, construction,  or operation 
phase at some point during the last 3 years. 
Supporting information (e.g., client testimonial or references) may be attached separately and in  addition to 

the word limit. 

Supporting information (e.g., client testimonial or references) may be attached separately and in  addition to 

the word limit. 
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LEADERSHIP AND MENTORING AWARD 

ABOUT THIS AWARD 

This award recognises an individual, man or woman, that is a mentor, assisting and encouraging  women in 
the construction industry. This award promotes investment in the development of women  in the construc-
tion industry; it acknowledges the outstanding leaders. Each year, we see the statistics  around women in 
senior positions continue to improve, and that is cause for celebration. This is  important to us, as good rep-
resentation of women in decision-making roles is a critical success factor  in achieving an equitable industry 
where women fully participate. NAWIC have created this award to  shine a spotlight on a man or women who 
is a great role model and provides guidance, in a  construction related company or organisation. 

IS THIS AWARD FOR YOU? 

If you are a man or woman who is involved with company direction, decision making, strategy or  leadership 
– or contributed to a new business vision or direction – we’d love to hear about the impact  you are having in 
your role. 
Tell us a success story that has resulted from a decision you made, or policy you implemented! These  success 
stories may be related to anything from project outcomes, to business growth, financial  performance, client 
relationships, company culture, or anything else you would like to share with us!  What we would like to see is 
the link between your insight as a leader, and the outcome. 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about your team, their role, their project (if relevant), their company/organisation, and any other back-
ground you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description - tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or any oth-
er outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached separately and in addition to 
the word limit. 
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TRAINEE, APPRENTICE OR STUDENT OF  

THE YEAR  AWARD 

ABOUT THIS AWARD 

The future of construction is looking particularly bright. We know that our industry is full of young,  ambi-
tious, and inspiring future leaders, and this award is for you! NAWIC is here to support you  through what 
we hope will be long and rewarding careers in construction, but for now, we want to  hear about the in-
credible things you are doing as students, apprentices, trainees, or any other pre-  qualification study or 
professional placement. 

IS THIS AWARD FOR YOU? 
If you are a pre-qualification or pre-graduation, ranging from high school VET’s, TAFE, cadet,  apprentice, or 
university student– then we want to hear all about how you are already making a mark  on the industry! This 
may be in terms of your project related achievements, community involvement,  mentoring, leadership poten-
tial or anything else you would like to share with us. What we want are  stories of your active participation in 
the industry that goes above and beyond the requirements of  your work or study and demonstrates your 
potential as an emerging leader and future role model in  construction. 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about the nominee, their role, their project or placement (if relevant), where and what they are study-
ing or training in and any other background you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description - tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or any oth-
er outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements 
of people’s jobs. If the nomination is in relation to a project, the project must 
have been in either its planning, construction, or operation phase at some 
point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached 
separately and in addition to the word limit. 
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EMERGING TALENT FOR OFFICE  

PROFESSIONAL AWARD 

ABOUT THIS AWARD 

The award for Emerging Talent celebrates a stand-out young person who is shaping the future  direc-
tion of our industry and recognises an individual exhibiting significant initiative and  unquestionable 
potential in the building and construction industry. 

IS THIS AWARD FOR YOU? 
This award is for professionals or office workers with under five years of experience post qualification.  All 
nominees should be currently involved in building, construction or infrastructure related project/s  or work 
within an industry related company. This may be in terms of your project related  achievements, community 
involvement, mentoring, leadership potential or anything else you would  like to share with us. What we want 
are stories of your active participation in the industry that goes  above and beyond the requirements of your 
work or study, and demonstrates your potential as an  emerging leader and future role model in construction 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about your team, their role, their project (if relevant), their company/organisation, and any other back-
ground you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description - tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or any oth-
er outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached separately and in addition to 
the word limit. 
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ACHIEVEMENT BY INDIGENOUS WOMAN 

AWARD 

ABOUT THIS AWARD 

NAWIC represent all women working in the construction industry and NAWIC NT wish to give special  recog-
nition to an Aboriginal or Torres Strait Islander women who has been achieving outstanding  performance in 
their chosen construction field. 

This award recognises the achievements of Indigenous women working to break barriers in all facets  of con-
struction. 

IS THIS AWARD FOR YOU? 
This award is open to all First Nations Women working within or studying a construction or related  industry 
trade in the Northern Territory. The nominee may have demonstrated best practice or  outstanding achieve-
ments in projects, initiatives, or ability to overcome challenges.  

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about your team, their role, their project (if relevant), their company/organisation, and any other back-
ground you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or any oth-
er outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached separately and in addition to 
the word limit. 
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ACHIEVEMENT IN HEALTH, SAFETY AND/

OR ENVIRONMENT AWARD 

ABOUT THIS AWARD 

This award recognises achievements by a woman who has contributed to a construction project in a  Health, 
Safety and/or Environment role and has demonstrated innovation or best practice in their  field. 

IS THIS AWARD FOR YOU? 
A range of industry participants may nominate for this award including health or safety officers,  environment 
officers, managers, engineers, advisors, consultants, administrators, sustainability  officers or Health & Safety 
Representatives. 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about your team, their role, their project (if relevant), their company/organisation, and any other back-
ground you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that your contribution has had, for the project, client, community, company, or any oth-
er outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached 
separately and in addition to the word limit. 
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SOCIAL RESPONSIBILITY AND/OR  

DIVERSITY AWARD 

ABOUT THIS AWARD 

Everything that we do (or construct!) has an impact on others. Being socially responsible is the process  of 
considering how we can make the impact of our actions a positive one. This is an incredibly broad  and im-
portant category that asks our nominees to consider the impact that they – as individuals, a  company or pro-
ject – has, and demonstrate how it supports a greater good. This award is about  people. 

IS THIS AWARD FOR YOU? 
Has your team achieved an incredible outcome, found a creative solution to a problem, seen  improved per-
formance, or realised other tangible benefits through being diverse? Social responsibility  can be shown in a 
variety of ways. It may be through stakeholder engagement, outreach, advocacy,  volunteering or diversity, 
and inclusion. It may be the development of public facilities or supporting a  community during the process of 
construction. It may be a commitment to your team’s health and  wellbeing. If you are an individual working 
within the construction industry who can demonstrate a  significant commitment to other people – then we’d 
love for you to nominate for this award. 

JUDGING CRITERIA 

Criteria 1 - Introduce yourself (or the nominee) (max 200 words) [Non-weighted] 

Tell us about your team, their role, their project (if relevant), their company/organisation, and any other back-
ground you think is relevant for context. 

Criteria 2 - Tell us about your contribution / achievement (max 300 words) [Weighting 50%] 

Referring to the Award description - tell us about your contribution or achievement in this category. This may 
be in relation to a specific project, or generally. 

Criteria 3 - Tell us about the impact it had (max 300 words) [Weighting 50%] 

Describe the impact that being diverse / your contribution has had, for the project, client, community, com-
pany, or any other outcome you would like to describe. 

Note: This can be demonstrated through the nominee’s contribution to a particular project or role generally. 

Actions should be demonstrated as over and above the normal requirements of people’s jobs. If the nomina-
tion is in relation to a project, the project must have been in either its planning, construction, or operation 
phase at some point during the last 3 years. 

Supporting information (e.g., client testimonial or references) may be attached separately and in addition to 
the word limit. 
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HOW TO NOMINATE 

To nominate yourself or a colleague, simply follow the below steps:  Go to  

https:/rystalvision.awardsplatform.com; 

 
• Register yourself by entering all the required fields. 
• Select ‘Start an entry’. 
• Select ‘Northern Territory” from the drop down menu of States; 
• Complete all required fields (including entering an attachment as required). Nominees are asked  to pro-

vide at least one reference from a peer, client, or colleague. 
• Attach a professional head shot photo. 
• Where prompted to enter membership number, press enter (or? if unknown and nominating  someone 

else). 
• Submit your nomination. 
 

If you have any queries regarding the online nomination system, please contact us at  ntwards@nawic.com.au 

TIPS FOR PREPARING A NOMINATION 

• Make sure the nomination directly addresses at least one of the award criteria. 
• If possible, include written references from clients or colleagues of the nominee outlining how the  nomi-

nee has satisfied the award criteria. 
• Make sure the nomination is personal, in that it refers to the nominee’s achievements. Often 
• nominations are received which refer to the nominee’s organisation’s achievements and it is  unclear to 

the judges how the nominee contributed to those achievements. 
• Proofread your nomination at least twice! Even better, have a colleague proofread the nomination 
• for you. 
• Start your nomination as soon as you can. You can save the nomination and amend it as many  times as 

you like. Aim to submit your nomination well in advance of the Closing date to avoid  delays from unex-
pected issues. 

THE JUDGING PROCESS 

 
The NT Chapter Awards Committee will choose a judging panel to participate in the judging process,  comprised 

of industry professionals who are independent of the NAWIC chapters and  partners/sponsors. This group will 

consider the nominations and choose a winner in each category.  The judges will be provided with all nomina-

tions prior to the specified judging evening for their review.  At the judging evening, the judges will discuss each 

nomination and jointly choose a winner for each  award. There will be at least one NAWIC Awards Committee 

member present at the judging evening  and the role of that committee member will be to observe and provide 

additional information  regarding the awards if required by the judges. The committee member will otherwise 

not participate  in the judging process and will remain completely independent. 

mailto:ntwards@nawic.com.au
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CONFLICTS 

Judges will be asked to declare whether they know a nominee, in a professional capacity or otherwise.  If this 
occurs, the NAWIC Awards Committee considers that this is a conflict of interest, the NAWIC  Awards Commit-
tee may, in its discretion, elect to: 

 
• nominate a replacement judge for the whole judging process; or   
• ask the judge to sit out of judging the award in question. 

It is foreseeable that our sponsors may have employees, clients or affiliates who have nominated  them-
selves, or been nominated for an award. 

NAWIC NT Chapter Council members are prohibited from being nominated for an award, but it may  be the 
case that a NAWIC NT Chapter Council member has an employee, client or colleague that has  been. The only 
NAWIC Chapter Council members who are (passively) involved in the judging process  are the members of the 
Awards Committee. If a member of the Awards committee knows a nominee,  that member will not take part 
in the judging process, even as an observer. 

CONDITIONS OF ENTRY 

• All nominations must comply with any rules stated on the online awards nomination webpage.  Mem-
bers of the NAWIC NT Chapter Council may not be nominated for an award. 

• NAWIC NT Committee Members may be nominated for an award. 
• Organisations nominated must have an operational unit in the Northern Territory. 
• Previous NAWIC Award winners may submit entries for the 2022 Awards of Excellence; providing it  is a 

different category and a previous winning entry cannot be resubmitted. 
• The judges reserve the right to request further information and documentation from a nominee if re-

quired. The judges also reserve the right to determine the eligibility or otherwise of each  nomination or 
consider a nomination which does not fulfil all the required criteria. 

• The judges may consider a nominee for any other award regardless of whether the nomination 
has been prepared and submitted for that award. 

• The judges’ decision is final, and no correspondence will be entered into. 
• Winning entries from past NAWIC awards may not be resubmitted, however previous entries that  did 

not win may be resubmitted (provided that the nomination complies with the criteria listed in  this book-
let). 

• NAWIC reserves the right to extend the final date of entry submissions, or, in its discretion, provide ex-
tensions to one or more potential nominees. NAWIC is under no obligation to provide an  extension to 
all nominees or publish any extension. 

• NAWIC reserves the right to use any nomination promotional or marketing material including 
photographs taken by NAWIC during the awards presentation breakfast. 

• All submission material remains the property of NAWIC unless the nominee requests the return of  the 
documents after the award presentations. 

• A nominee may be nominated for more than one award; however, a separate online nomination must be 
submitted in respect of each award. 

• Joint nominations of up to two women for each nomination are permitted, however both women  need 
to satisfy the relevant criteria. 

• Winners will be required to participate in post award publicity as notified by the NAWIC NT Chapter. 
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NT CHAPTER MESSAGE 

Each year, NAWIC NT acknowledges excellence in our industry  through its 

prestigious Awards of Excellence. These annual  awards recognise and  

celebrate the outstanding initiatives and  innovative efforts of 'the people 

behind the Northern Territory  construction industry' 

 
We would like to congratulate all of you who have been  shortlisted for an 

Award and best wishes on the night, we look  forward to seeing you all 

there. 
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CONTAT US: 

 

NAWIC NT Awards Chair   

Bec Hammet   

ntawards@nawic.com.au 

 

NAWIC NT President   

Angela Rutter 

ntpresident@nawic.com.au 

 

NAWIC NT Vice President/Secretary   

Elaine Parker 

nt@nawic.com.au 

 

NAWIC NT Treasurer   

Monica Gardiner 

nttreasusurer@nawic.com.au 

 

FOLLOW US: 

http://www.nawic.com.au   

http://www.facebook.com/nawicnt   

@nawicnt 

mailto:ntawards@nawic.com.au
mailto:ntpresident@nawic.com.au
mailto:nt@nawic.com.au
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